Request for Extension of Clearance Order Yirginia Employment Commission

12

[. To: Puerto Rico ) Job Order Number:

North Carolina | 8/ 7 L 0 (d)]

LY

E:mploy.r Name:

Florida ) P\ | g Fqﬁgj\(
' OES Job Code, Title and Number of Dositions

Available

Agriculture & Foreign Labor Prooram Manager (/&_4,2 0 ?i. 0} 3 O /304?7)';0‘11

V irginia Employmr.nt Commission
2211 Hydraulic Rd

h

4. From:

Charlottesvitle, VA 22901 Farawortee, _5173

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: | Telephone Number:
Kendal Shaver Agriculture & Forcign Labor 434-984-7640
Program Manaser

8. Receiving State Office: ("X” one)
£ Acccpted (If accepted, hist local offices extended o)
Commeunts:

= Rejected (If rejected, provide reasons)

Telephone Number: ' Date Signed:

9. By: ES Agency Representative




[ Submit by Email || Print Form

U.S. Department Labor S OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden dc Empleo para QbrerosiTrabajadores Agricolas y Procesamicnto de Alimentos

(Print or 1ype in each ficld block - To include additional infarmation, go 1o block # 28 - Please follaw Siep-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea et punto # 28 - Favor de seguir las instrucciones paso-a-paso)

i Employer's andior Agent's Hame and Address (Number, Strest, City, State Nos. 4 through 8 for STATE USE ONLY
and Zip Code / Hombre y Direccedn del Enipleador/Patron y'o Agente : Niimeros 4 a 8 para USO ESTATAL

(Mumero Calie, Ciudaa, Estado y Codigo Poslal )
4. SOC (O*NET/QES) Occupational 5 Job Order No. / Num. de Orden de
PJR FARMS, 3601 Cherrystone Rd, goaeICOGigo Industrial Emplen;

Cheriton, Virginia 23316
- o O
t/soc (%Qfgsspmc%?miunm 8 / 7 2 OO

a) Federal Employer identificalion Mumber (FEIN} / Mumero federai de Title / Titulo Ocupacional

Identificacidn del Emp!eador3 0-0305711 Farmworker and laborer, crop

6. Address of Ordar Holding Office (includa Talephone number) / Oireccign de

b) Telephone Number ! Numerg de Telélono ia Cficina donde se rad:co la oferta {incluya e! nimero de teléfono):
600 33E 2167 Q\S_DJé iy cﬁ
c)Fax Number / Numero da Fax /A ﬂ'
4 a Nama of %&f Ollice epresﬂ?-.ﬁge (include direcl dial telephone
number) PNombre del Representante de fa Oficina Local {Incluya el
d) E-mail Address / Direccion de Coreo Electidnic: /A nimero de teléfono de su linea directa)

Caw Echevarrie 787- 302 103/

? Address and Direchons lo Work Site { Domicilio y Direcciones al lugar de Jz R VEA ;—7 4

;abmo ! Sl U ugal ¢ Clearﬁ%rzer Tssue Dale | Fecha de Em mndsIaOrdendsEmplen
10220 Lankford Hlwy, Cher:ton,Va

From Cherrystone Rd., ge Horth cn ! Bayside Rd, turn Rt on S QJ Zé o

U5 11 Y, make Y-turn at Cobbs Stacion Rd destinaticn will 8. Job Oider Expiration Dale S'Fecha de Vencimiento 0 ExplracmndelaOrrien
te on right. de Emples

*hureh Mecx Ed, Hastville, Ya: N oan US-13 7.3 mi, Turn left g //J///é
r Wilocnia Meck Dr, plight ri an Bayside Rd 3.ém: turn —

vit onto Church Meck Rd. 9. Anlicipaled Period of Employment / Periodo anlicrpado o previsto de Emples
From / Desde 5/5/2016 TolHasla: 11/19/20:8
10, Number of Warkers Requested / Mumero de Trabajadores Solicitados
#: 34
3 Address and Direclions o Housing / Domiciko y Direccianes al lugar de 11, Anlicipated Hours of Work per Week f Horas AnticipadasiPrevistas de
vivienda Trabajo por Semana. Total: 35
20220 Lankford Highway, Cheriton, VA, Sunday {Domingo, Thursday /Jueves .
game as ftem 2, supra Monday f Lunes __6 Friday ! Viemes
Tuesday / Martes __6 Saturday / Sébado _5_
Wednesday / Midrcoles &

12. Anlicipaled range of hours for different seasonal aclivilies: / Rango previsio de
horas par alas dilerentes actividades de (3 \emporada:

Not reasonably predictable.

a)  Description of Housing / Doscrpcian de la vivienda
Apartment housing.

13. Colleci Calls Accepled from: [ Aceptan Liamadas por Cobrar de:
This job order has veen filed with VA/S SWA.

Employer | Empleador Yes/SiQl NoOY
Thlg job order was submitied no more than 75 calendar cdays
before, and no less than 60 calendar doys before the
anticipated starc date and in anticipaction of Empleyer
requesting H 2a certiticatlion

Enc# 2  page -



14, Describa how the amployer intends 1o provide either 3 meals a day to each worker or fumish Iree and convenlan{ cooking end kitchen facilites for workers lo prepare
meals / Describa como &l emplaador tiene la intancion de ofrecar, ya sea 3 comidas al dis # cada trabajador, o proporcioner gratuitamente instalaciones para cocinar.

All eligible workers shall have housing unite with free kitchen & cooking facilities with rofrigeration capacitieon.
Housing facillcy) is only provided for workers unable to return to thelr residence the same day. Cooking, kitchen &
housing facility is not availablae for non-worker & it la not the prevalling practice. No family

housing availabla,

Each housed worker is rasponsible for malntaining the unit in a neat, clean manner. Housad worker

will promptly clean up after himmelf or herself, washing pots, pans, plates, flatwars, glasses, and promptly storing
said items back to thelr original locacion for immediate use by other housed worker. Worker will leave counter-tops
clean, disposing all trash In the designatad trash can, & stora all food in a sanitary manner. Worker shall not
appropriate groceries purchased by another worker unless that other worker's prior permission has been obtained.
Kitchen and other common areas will be shared without regard to sax but separate toilet, bathing & sleeping units
will be provided. Worker shall immedlately inform the employer of any problem with the kitchean, cocking, houaing unit,
as well as any problem in the yard surrounding it. Housed worker may receive mail in care of the Employer at the
address apecified in Item 1, above. Worker may not make long distance telephone calls at the expense of the employer.
Housed worked will be given a telephone number for recelpt of emergency massages. Employer will not accept collect
telephone calls. Erployer retains possession & control of the kitchen and cooking facility, and all othar portions
of the housing unit at all times and worker shall promptly vacate same at the earlier of the Employer's requestc and/or
the end of employment. Housed worker will have access to nearby local grocery stores, post offices, and pharmacies,
labut employer does not pay the cost of the worker's transportation to mame. Worker will not have guesta in provided
kitchen or cooking facilicty, the housing unit, or the grounds thereto, after 10:00 p.m. on dayse prior to work days,
or atter mid-night on days preceding a nen-work day, pursuant to tha work rules, attached., and incorporated by
reference into the terms of thie job order.

7
Enc#: 2 . page > of



15. Refesral Instruclions and Hiring information { Insluceiones sobre como Relerir CandidalosiSolicitantes - (Explain how applicants are 10 be hired or referred, and the
Employer'stAgent’s eveilable haur to interview workers / Explique cdmo los candidatos serdn conlratados o referidos, y las horas disponibies del empleador/agents para
enbevislar a Jos rabajedores). See instructions for more detalls / Vea las instrucciones pare mis datalles.

Referrals will be acceptad from all legal sources, including the job pervice center, through word of mouth, or from
self-referrals from newspaper ads, Employer is often in the field or may be on a farm errand and prefers all referral
intormation be faxed to the actention of E. Caither, USA Worke, at (229)559-0628. E, Galther at USA Works provides
clerical adminiscration & support but does not recrult or sollcit workers. Employer makes all hiring decisions.

ssee ppplicacions may be faxed to (229}559-0628, Monday through Pridey, B:00a.m. until 6:00p.m. axcluding holidays.
Referral information may also be malled ro the Employer at the addreop shewn ln Item 1, above.

E. Gajther will be provided contact information for Employer !f Employer should be away from work for any reason.

In che event of a problem gecting a fax tc go through please call E. Gaither at (229)559-0241.

Anyone inturested ray also contact the OHO or the job center service nearest them for refarral. All refercals should be
thoroughly familiarized with che job epecificatlons & job tasks & only a parson willing & able to perform the job tasks
should be referred by the job service center. Refarrals must show legal, sultable documents te complete the 1-9 as
required, Information provided must be legible & current so referral can be contacted and sent a hiring letter with
inacruccions. Employer will provide the SWA with a list of U.S. referral information received, along with the referral
resulea, if reguested.

16. Job descriplion end requirements / Descripcion y requisilos del trabajo:

Cultivate irrigate harvest & weed various 40« flowering plants such asg but not limited to Dahllas Asters Snaps Hiblacus
gun Flowers atc. Use clippera to cut flowers from stem rubber band them insert flowers into water Carry fertilizar Use
hand tools Parm {ield shed sanitation Dig holes to erect farm [ence.

1. Is previous work experience preferred? / Se prefiere previa experigncia? Yes /SiQ  No @ It yes, number of months preferrad: / St es asl, numero de
meses de experiencia: ______

2. Chock all requiremenis thal apply:  Freguent bending.

0 Ceriification/Licanse Requirements / CertilicacidniLicencia Requisitos G Criminal Background Check / Verificacidn de antecedenles penales

Q Driver Requiremants / Requisitos del canductor O Drug Screen / Deleccion de Dregas

O Employer Will Trein / Empleador enlrenara ¢ adlesirard O txtansive Pushing and Pulling / Empujar y Jalsr Extensamants

C} Exlensive Silting / Estar sentado argos ralas Q Extensive Walking / Caminar por largos (alos

Q Exposure o Extreme Tamp. / Expuasto a Temperaturas Exiremas €l Frequent Stooping / Inclindndose o agachéndose con frecuencia

@ Litting requiremant / Levantar o Cargar 5o _Ibs.flibras O OT/Holiday is not mandatary / Horas Exiras (sohre tiempo) / Dias Feriados no
() Repetitive Movements / Movimientos repetitivos gbligetorio We do not raguire mandatory avert ime or work on

legal helideys.

Enc# _2 . page_3 of T




17. Wage Rates, Special Pay Information and Daductions / Tarifa de Pago, Informacién Sobre Pagos Espaciales y Deduccionas (Rebajas)

Crop Aclivities Hourly Wage Plece Rale / Special Pay Deduclions* Yes/Si No Pay Period /
Unil(s) {bonus, sic.) Perlodo de Pago
Cultives Salario por Hora Pagos Espaciales Deducciones
Pzgo por Pieza / (Bono, #ic.) AR
Unidad{es) _
ML CABKD  ence. & 10.92 $ Social Security / [w] Weakly / Semanal
cut-gyate Seguro Seclal
) 3 Fedoral Tax / 7] Q a
Impuestos
Fedsralas _
$ $ State Tax -] Q Bl-weekly/
fimpuestos Quincenal
Estslles
3 $ Meals / Comidas a o ju]
$ s Other (specify}/ a Q Monthly/Mensual
Olro {especifica)
Loans etc. a
Hnployer recerves the right to lower the wege rate got forth in Item 17, above. Ll sald wage 10 lowered by law or yegulstion. Employer CtherlOtro
il offar, sdvortiose in Its rocruitoent, and pay » vage thst 1o the highsat of the AEWR, the prevalling hourly waga or pioce rate. the
agrecd-upan tolloctive bargaining wage, or the Federal or State wminleun wago, escept where & opecial procadure lu approved for an
pecupation or specilic claos of agricultursl saployero u
The daily subslsiance amouni is no lass than: $11.86 or max of $46 per day wirecelpis.

18, More Detalls About the Pay / Mas Delslles Sobre el Pago: Parm eguipment, tools & supplies necessary & incident to the work called

o hereunder shall be furniohed withoul cost, pacept {of lioan damaged beyond resoonable wesr & tear, destroyed or reecwed without permisolon froa Bmployor’e
remison, and ln those laatsnses the roapensible workor ahall own Lhe Baplayer for the cast t. 1! employer deducto inconing
rangportstich snd/or subgisience oxpansen bozrne by Ewployer {roa that warker'o pay, the vorker will be relsburded same no lacer than tho half-way paint {rom the
ate the werker began working to tho coding date of certiflestion. Employer agreas to provide 3/4ths the nusbes of waokly work houro as sst [ofth in Ites 31,
bave, to availabla workors hired Lo bagin work on the bepinning date of certification unless the beginning data of cortificatlion {inicial otart date af need)
hsil have bemn smendod ot least 10 werking deyo prior to ihe erigiral beginning date of certification tiaitial stsrt dato of naod) with the ONO. If asployss
allo to notify the OHO at losat 10 dayn prior Lo the original otart date of eorcifization that the originel prart date of cercificaticn was delsycd tha ompleyer
ball pay vorkers hirod Lhough tha Intrastate/interstoto clesrance systea to begin work ca the original otart dato of corcification the hourly race opoci(ied in
1em 17, above, for the week starcing with che original otart date aof cartification, subject to the 3/4tho guarantee. Raployor wiil mako mll deductiono trom woged
oquirod by law to bu made, L[ any, & shall maka daducrions for repayment of leans, repaymant [or ovar-payment of wagos, arcicles worker may hava voluntarily
burcnagod from Empleyor, tho reasenable roplacement valus of Employor'o proparty damaged bayond mormal wear & toar, Eaployer itens unlawfully rescvsd by that
lorkar, where shown thot worhor wan respanoible, for telephone ¢alls made by worker at Exployer's sxpense, and sny other doduction for itemo asuthorized by tho
furker in veiting e be made (rum wageo. If firs, crop (ailure, unforwseen digaster or ‘Acte pi Dod* buyond Employer's ceatrol rendor work loposoibls bafore the
eriod of certlficatlon onda whather or net such an ovent comstigutoo s contract lepossibility will be determinod by the CO.”the Employsr will 1.) bo bound by thel
/4Lho guarantoe [rom the [lrot work day altor arrival 1o termination, and in thio evont. 2.1 try o locote saother i-2A jeb for the workor 1f coans of locating
thar H-2A jobo io known by Bsployer & If agroceble to worker, but {f not trenslerred, Dwployer will pay the moot oconomicel tamon carrier raturn tranoportation
coLa of tha worker to tho location of tha warker whon LNO worker wao avallable & hizsd by the employer. Inployer shall cako a sot-off for wageo advanced the
forker, Lt belng ot the employor'c dlacration when & In what OPOUNLO Duch mat-off(0) ohall be Lakon. Tha oubzlotence assunt sot forth in Itom 17, mey be highar ar|
owar L{ charged by regulation appilcabla to the tise [rame the cxpenne wag incwrred If applicable, sa aay be authorized undor CONUS atr & pez moal rate, oliplble
Vorker shall bo relnburped according to the dats Cho oRpange wag incurred. Worker othorwipe ellgible Lor Emplayar provided housing and rel tor |} ing
pr oulgoing exponooo but falla to have logal documentstion to comply with U.8. law, lo discharged tor cause. or other lawful, jeb selated yoaoon, will not he
bravided houalng, relmburpeeent (oc ot paysont of incoming Lranoporiation & subsioterice eapenten. And gas sontlnued in [tem 19, bolow,

. 21iglble houowd worker shatl have (res daily round-crip transpartacien to vork [roa nouslng
19. Transportation Arrangemants / Arreglos de Transportecién 1-::&]«-. It gamo 1o not within valkiag diotence of wark.
ALl provided trascportatlen by Employor chall sest all applicable zalety regulatlons. Wocker is not foquired Lo urlllse Buployer provided tranoportation but
It not, worker payp own oxpenso thersol. Advanced Lncomlng transpoertacion & subslotence nay nob be asde by Employer ag le le mat the prevalling practico. If
cuployer did not othervioe provida incoming tLranspartatlion snd/er suboiatence, after ollglble worker has cocplated Balf che work from the worker'o otare date
ta tho ending dake of corcificsclen, reisburosmenis will be provided for lpcoming transportation 1a no gEsaTal AROURC than the oast ressonable cosmmon carrier
chatgoo for name. Eaployer will provida autgelng trancporistion and subolotance oxpenuss to wligiblt worksr whe 1.} worked until tho onding date of the pariod
of cortificatlen, or 3.)wsg tarmlnated for reacons beyond ¥zployar’o centrol dus to Acta of Oad asking work lapossible, or it vorksr 1s, 3.} dloplaced by &
U.$. workar under the 50V tulv. Kllglbla warker will ba provided cutgelng transportstion expanoec IR the same sscunt warkor was qualifisd foz lacesing
tranoportaticn aspenses and will b provided tha dally sudalotence amount s¢ 4ot forth in ltes 17, atove. Thio benatit lnuresc only as to olligible nouded
workore. Eapioyes will provide or pay workar'o transporistion and dally subalatence [com the place of enplopmont to the place from which the worker, diaragarding
intezvenlng omploysent, depsrted to work for the saployer. [f worker hag concracted with a ployss who Bog agrosd in oucn work copcract to provido or
pay f[or the worher's tranopovtation and dally ouboistence sap from the soployer's worksite Lo such gubglotence nipanaca tron tho esployor's workaite Lo ouch
subsequent mployer*s worksite. tho swboogquent caployer auat provido or pay for cuch sxpenaes.

CONTINUATION FROM ITDM 18, ADOVE: Ao to hired workers & subjsct to the 3}/4tho guaranies: 30 CFR $5).501 Adsuranceo.

intraststo snd tmterstate Clesrance Order: 1.)Eoployes will provids the nuabor of hourn of work, sos ltcn 10 above, starting with tho antlicipated date of

roed unless Ezployer hap motlced 4L Lo the Ogdar lielding GIficai0NO) 10 or core working dayc prior to that datew. If exployer fails to provide cald ticaly notice
eopipyer ghall pay hized ollglble workero referred through the intragcate/ intaratste clesrance oyotom the rate specified in Itew 37 abovo. (or tha firor week,
starting with the original anticipatsd dste of need In Itea 9 above, NOrkers will be sequired to pecfom sltornative work 1F che guarantos Lo invoked & if such
alternative work 10 otated on the job ordor. 2.1 In the event of an catenaion: Esployer agreed to pby wagos algeady carned as specified in the job ordor oo &
term of caploysant & #a to ellgible workers Employer will provide or pay worker's tranoportstion home. 3.) Eoploysy asaurcs all workliog conditions coaply with
appliceblo fedoral & otate olnieun wage. chlld labor, ooclsl security. nealth & sslaty, other esploysent related lavo, 4.) E=ployor shall espediticusly notily
ihe CHO or Stato agency by tolephone lesedistely on loarning & ccop io maturing earlier or later, Of woather condltloas, over-resrultsont of othar [actor have
cranged the tefos & conditlons of esployment. 3.111 appllcadle, Eoployer will have & valid ¥LC reglotratien certiticate. 6.} Exploycr wlll provide to eligible
«orkasa no coot housing wootling applicable federal, otate & local ptandards sufficient to houoe the bet of d in Itce )30, sbove. 7.} EZmployer
onall not provent the SWA (rom having rosoonable acceod to workero in condugt of cutreach sctivities pursuant to 10 ¢.F.R. 655,107 during non-work houra.
Ezployer makos thode apoursnces, nunberod 147, By alliaing Brployar’s slgnsture bulow, ges lieo 27.
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70 Is #l (he prevailing praclice to use Fam Labor Contractors (FLC) to recrull, supervise, lransport, house, andfor pay warkers for this (Ihass) crop activity
{ies)?/ 4 Es la préctica hebitual user Contrelisias de Trabajo Agricole para reclutar, supervisar, transporiar, dar vivianda, y/o pegarie a los trabajadores
para aste{os) lipo(s) de cosecha(s)? Yes/SI O No

I ;énu have ch;cked yes, what is (he FLC wage for each activity? / Si contesto *Si,” cu#l es el salerio que le pega al Contralisia de Trabajo Agticola por
cada actividad

21, Are workers covered for Unemployment Insurance? / . Se le proporcionan Seguro de Dasempleo 2 los irabajadores? ves/SIQ No B
workers are covered for potential UI benefits if reguired by law.

22. Are workers covered by workers’ compa{lsﬁlion? { 450 le provee seguro de compensaciénfindemnizacién al trabajador: Yes/SIE) No O3

lor insursnce covoring sn-the-job lnjurle

23 Ara laols, supplles, and equipment provided at no charge 1c the workers? / ¢ Se les proveen herramientas y equipos sin costo alguno a los irabejadores?
Yes/Si@ No O

24. List any arrangemants which have been made wilh eslablishment owners or agents for the paymenl of 2 commission or other benafits for sales made to
workers, (If thete ara no such arrangements, enter *None®.) / Enumera lodos los scuerdos o convenios hechos con los propietarios del estzblecimiento o
sus agentes para ef pago de una comisién u oros beneficios por venias hechas a los trabajadores. (Si no hay ningin acuerdo o conveno, indique
*Ninguno'.)

None.

25, List any sirike, work sioppage, slowdown, of inlenuplion of operation by the employees at the place where the ‘workers will 68 empioyed. (? thara are no such incidents,
enter "None".) / Enumera toda hueiga, paro o inlerrupcitn de opersciones de rabajo por parte de los empleados en el lugar de empleo. (5i no hay incidentes do este

lipo, indique 'Ninguno™)  wona.
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26. Is this job ordar 1o be piaced in connection with a future Application for Temporary Employment Certification for H-2A workers? /  Esta orden de empleo ha sido pussta
en canaxidn con una futura solicitud de certificacidn de empleo temporal para frabajedores H-2A7

Yes/SiEK No O

Erployer‘s working conditions will cosply with applicable Federsl & stete aloleva wage, child
labor, oocial oweurbiy. hoalth L pafety, (arm labor contractor rogiotration & othar esployment related laws. Baployer affirms coapllonce with all
agoucances undar 30 CPR 45) 301, SMA ghall have rossonable accwnm to vorkefo pursuant 1o 20 CFR #31.107.

27. Employer's Certification: This job order describes the aclual terms and conditions of he employment being offered by me and contains all the materia!
1erms and condilions of the job. / Cetificacion del Empleador: Esta orden de trabsjo dascribe los terminos y condiciones del empleo que se le ofrece, ¥
contiane todos los términos y condiciones maleriales olrecidos.

Philip J. Restine, Jr. Admininstrator

Employer's Printed Name & Title / Nombre y Tllulo en Lelra de Molde/imprenta del Empleador

24 Wbz 2|22 1

Emplofers-Signalure / Firma y Tiigp/del Empleador Dafe /Fécha

Ag Representative of PJR Farms

READ CAREFULLY, In viaw of the statulorily established basic function of the Employment Service as a no-fee Iabor exchange, that is, a5 a forum for bringing
together employers and job seekers, nailher the Employment and Training Administralion (ETA) nor the State agencies are guaraniors of the accuracy of
truthfulness of informalion contelned on job orders submitted by employers. Nor does any job order accapted or recruited upon by the American Job Center
conslitule a contractual job offer o which the American Job Canier, ETA or & Siala agency is In any way 8 party.

LEA CON CUIDADO, En vista de la funcién bisica del Servicio de Empleo establecida por ley, como una entidad de intercamblo labors! sin comisiones, s decir, como un

foro para reunir a los empleadares y los sokcilanies da empieo, ni ETA ni las agencias del eslado pueden garantizar la exactitud o veracidad de 12 informacidn contenida en
1as Grdenes de lrabajo somatidas por los empleadores. Nininguna orden de irabajo aceplsdo o contratado en el Centro de Carreras (American Job Center) consfituyen una
oferta de trabejo conlractuales a (s que ¢l American Job Cenler, ETA o un organismo estalel es dg ninguna manera una de las partss.

PUBLIC BURDEN STATEMENT

The public reporting burden far respanding lo ETA Form 790, which is required lo cblain or retain benefls (44 USC 3501), is eslimaled to be approximately 60 minules per
respanse, including Ume for raviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need nol respand to this coliection of
information unless it displays a cumenlly vakd OMB Conirol Number. This is public information and there is no expecialion of confidentiality. Send comments regarding this
burden estimale or any alher aspect of ihis colfection, including suggestions for reducing this turdan, to the \).S. Department of Labor, Employment and Training
Administration, Office of Worklorce Investment, Room C-4510, 200 Constiiution Avenue, NW, Washington, OC 20210,

DECLARACION DE CARGA PUBLICA

La cama da informacitn piblica para responder ala Forma ETA 790, qus se requlere para oblener o relenar beneficics {44 USC 3501), se estima en aproximadsmante 60
minutos por respuests, inciuyendo el tiempo para revisar las instruccionss, buscar fuentas de datos existentas, recopllas y revisar la coleccién, E1 piblico no tena por qué
tespondsf 6 esta recopilacion de informacidn a menos que musstre un Rimsr da control OMB valido. Esta informacién es publica y no hay ninguna expactaliva de
confidencialidad. Envie sus comenlarios acerca de esia cama o cualquler ol aspecto de esta colecsion, incluyendo sugerencias para reducir esta carge, ol U.5.
Department of Labor, Employment and Trelning Administralion, Office of Warkiorce Investment, Room C-4510, 200 Constituticn Avenus, NW, Washinglon, DC 20210.

Enc#:_2_,page_S of




28, Use this section to provida additianal supporting information (Including section Box number). Include atiachmants, if necessary. / Uiilice esla seccidn para proporcionar
Informecion adicional da apoyo; incluys el numero de la seccién @ incluya archivos adjunios, sl es necesaro, Thia informacion le incorporated lnto
the job order. Employer agrees to malntain insurance covering on-tha-job injuries and should said coverage expire during

the period of certificaclion while U.S. or foreign guest-workers are employed in the performance of the work called for
heraunder, Employer agrees to re-naw said coverage to provide continucus coverage for said period. Proof of continuing
coverage shall be provided to US-DOL at such addresa as they should designate. Worker io required to work on the dayv
4 houre set forth im Ictem 11, above, as well as the number of houra on each work date, but if worker is offered work
for longer hours on said days, or work days not set forth in Item 11, above, or on holidays, the acceptance of said
of fered work is voluntary to worker. Worker ls requirad to perform the job caska conaistent with those set forth in
Item 15, above. Worker may be terminated for cause if for a lawfully related reason and for other reasons as set forth
in the work rules, as attached and incorporated herein. Worker will be given a copy of the work rules and job disclosure
|prior te the commencemant of work.
Employer has not authorized, directly or indirectly, moreover expreasly forbida, the payment by a potenctlal worker
of & 'forbidden fee.' Further Employar has not authorized, directly or indirectly, moreover expressly forbids, any party
from collecting a *forbldden’ fame from the potential worker as a condition of access to the job opportunity, to 'get on a
liat, ' and from collecting any fee relaced to Employer's actorpey, application or spproval fees, if any. Should an
employee voluntarily choose to uee an independent facllitator to assist with certain services unrelated to the cost of
obtaining the H-2A certification, the Employer is not required to bear che cost of such expenses. The employer ls not
reaponaible for an employee's voluntary cholce to use an independent facilltator, such as to assist the employee in
obtaining access to the Internet and in dealing wich che DOS, 3o long as such fees are not made a condition ef access
to the job opportunity.
Employer shall make all deductions from worker*s pay that are requirad by law. If, or as subject

to the Fair Labor Standards Act, 29 U.S.C. 5201, et seq., Employer shall make no deductlon from wages, ag defined by

29 U.5.C. §203{m}, in violation of 29 U.S.C, §206. In determining Employer's compliance with the P.L.5.A., the ‘wage’
paid to an employee, as set forth at 29 U,5.C. §203(m), ahsll include the reasonable cost/ falr market value to Employer
of providing board, lodging, or other facilities (euch as daily tranoporcacion to and frem work, etc.) All remictances
to the worker from the Employer shall be made on or before such time and in such amount a8 called under 8 C.F.R. 204,
from recaiving relmbursement for costs that are the responaibility of the worker, such az government requirad pasaport
or visa feeo but the Ewployer has forbidden the collection of & ‘forbidden fee,® directly or indirectly, at any time,
from a H-2 vioa applicant by anyone as a condition of the Employer’'s H-2 employment (other than tha actual coste of
transportation, any government-msndated passport, viea or inspection fees.) 8 C.7.R. 214.1(h} {8} {xi} {A.} The worker
ghall have no over-night guests in housing unic.

Employsr shall from the time the foreign gueot workern depart for the employer's place of employment, will provide
employment to any qualified, eligible U.S. worker who applies to the employer until 50% of the paricd of the work contracy

has elapsed.

EARNINGS RECORDS: 20 CFR 655.122(k): EMPLOYER WILL FURNISH ON EACH PAYDAY ON THE WORKER'S EARNINGS RECORDE THE
FOLLOWING INFORMATION: TOTAL EARNINGS FOR PAY PERIOD, HOURLY RATE OF PAY OR PIECE RATE OF PAY, BOURS OF EMPLOYMENT
OFFERED TO WORKER {SHOWING OFFERS IN ACCORDANCE W/ 3/ATHS GUARANTEE AS DETERMINED IN PARAGRAPH (i) OF THIS SECTION,
SEPARATE FROM ANY HOURS OFFERED QVER AND ABOVE THE GUARANTEE), HOURS ACTUALLY WORKED BY WORKER, AN ITEMIZATION OF

THE DEDUCTIONS MADE FROM THE WORKER'S WAGES, I!F PIECE RATES ARE USED, THE UNITS PRODUCED DAILY, BEGINNING AND ENDING
DATES OF THE PAY PERIOD,L AND THE EMPLOYER'S NAME, ADDRESS AD FEIN.

DURATION OF TENANCY: Worker utllizing Employer-provided housing shall be aligible for ocrupancy for the duratiocn of the
period of certification unlesa Employer cerminates worker, and in that event, Worker shall vacate housing promptly and
within a reasonable time, and no later than 24 hours after notice of termination.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER
[As to Hired Workers)

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shawn
on the job order wlll relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing eariier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certlificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

pate: 2| 221\

Employer's Name PJR Parms, Phillip J. Restine Jr.
Employer's Signature / /’y gzﬂ %
[ V /

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order Is to be placed as part of the Agricultural Recrultment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.
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Work Rulaa
The following rules give notice to potential applicants for the jocb of the expected standards of econduct if

hired. violation of these rules or other lawful job-related employer requiraments will be conasidered grounds

for termination. In cases of less sariocus violations, workers will ba penalired- such as suspesnsien from work

for up to 3 days. Workers ars expacted tc comply with all rules relating to discipline, attendanoce, work

quality & quantity, & the care & maintenance of all property. 'Employer’s premises’ includes the work site,

office, farm & farm buildings, employer-provided housing, & transportation unit.

1.Worker performing sloppy work will be suspended w/o pay for remainder of workday or up to 3 daya, as

reasonably determined by employer depending on degree of infraction, worker's prioy record, & other relevant

fae:nr: & shall be terminated for 2™ offense. Worker shall be terminated upon diecovery of any fraudulent

work glaim.

2.¥o use/possasnsion of alecchol/unlawful drugs is permitted during work time, during any workday, or before work

is complaeted for the day (such as during meal or break periods.} Workers may not report for work under the

influence of alcohol or illegal drugs. Illegal drugs may not be used, kept, bought or sold.

3.ABSENCE & TARDINESS: Worker shall give prior notice to employer if workex will be tardy to work, intends to

leave work early, or will be absent from work. If said absence is caused by a bona fida emergency worker will

give notice to Employer as scon am possible, If worker’s absence from work is caused by an emergency which Qid

not give worker time to give employer prior notice that worker would be absant f£rom work & worker is not

incapacitated, during the working hours of the firat day worker is absent due to said emsrgency worker shall

give employer notice of the emergency that prevented worker from working that day & any subsequent day.

Excossive (defined as 3 times)} absence, tardiness, or leaving work early, is not be permitted. Worker must be

present at time announced for employer-providaed transportation to depart fer work or depart therefrom,

otherwise worker shall be rasponsible for the cost of worker's own transportation for said trip. Employar-

excuae: abseonces from work, tardiness, or leaving work early ia based upon the reasonableness of the priox

raquest.

:;Housgd workor shall assist to maintain housing in neat, clean manner, & shall promptly report any problems
enployer.

S.Housed worker shall share cleaning duties with other housed workers in all common areas. Worker shall clean

& maintain worker's own personal space, bed linens & use of kitchen wares.

6.No moving furniture in amployer's housing. No cooking in sleeping rooms or any other non-kitchen area.

7.No placesent of trash except in provided & designated trash & waste raceptacles.

8.No entry into areas of employer = premisaes (except the worker s assigned work area/field during scheduled

work hours or the worker s own housing unit) without Employer 9 permission. Worker may not enter employer's

premises (except their own housing) without authorization at times other than the hours the employee is

scheduled to work. No working shall ocecur cutside scheduled starting & ending time unleas autherized by

Employer.

9.Workar shall not abuse provided break perioda or take vnauthorized braaks from work without prior approval.

Worker will promptly notify/get word to Employer when worker is unable to, or not going to, report for

gscheduled or agreed upon work, or shall be tardy or desire to leave work early.

10.Horker may not daliberately distract other workers or restrict production. No horse-play, scuffling,

throwing things, wasting time or loitering during work hours. Worker may be discharged for fighting on the

employsr's preomises or causing unnecessary work celays. Worker may pot have guests at any tima duxring work

hours.

11.Worker shall not post any notices or remove any of employexz’s posted notices, signs or other instructions.

12.Worker shall not steal from fellow workers or from Employer. Worker shall not borrow nor land any propercty

of Employer without prior permission of employer. Worker shall not go through other worker’s personal property

or use other worker’s supplies or food,

13.Worker shall not falsify perscnnel, madical, production or other work-related rocords.

14.No willful abuse or dastruction any machinery, equipment, tools or other propexty shall ba committed. Pire

extinguishera shall be used only in the event of fire. In the aevent of a fire which can not be axtinguished

the fire department must ba contacted immadiately & immediately after the use of the fire extinguisher, all

fires, or contacting the fira department or police department shall be reported to Employer as B5oon as

poasible.

15. Worker must keep up with fallow workera so that it does not interfere with other worker’s productivity.

After a reasonable orientation pericd workexr shall achieve a reasonable work lavel to earn the hourly wage

being paid.

1€ .Worker shall not commit acts of insubordination nor intorrupt other worker's rast, sleep period by

excessive, unnecessary noise or commotion,

17.Except for worker's housing unit no guests are permitted on employer’ s premiges, Worker must be present at

all times with a guest. No guaests past 10:00 p.m., except cn Saturday & than not past 12:00 midnight. Guests

are not permitted during working hours.

18.Ho indacent, immoral or illegal conduct or bullying any other worker on Employar premises.

19.No firearms/weapons may be brought onto employer s premises at any time by worker or worker’s guest,

20.Worker is responaible for raascnabla costs related to the refusal/ negligent failure to return any property

furnished by esployar or due to said worker's willful damage/ dostruation of such property.

21.Worker shall not make telephone calls at Employer’s aexpensa.

22 .Worker shall pay for damage to housing or contents bayond reagonable wear & tear & unlawful removal of

employer s property which shall be cause for termination from work.

23.Employer retains possession & control of housing premises at all times. Worker shall premptly vacate housing

upon the sarliaer of Employer’'s direation or and of omployment.

24 .Worker shall immediately/ as soon as pessibla, repert any work accident or injury to themselves or another

worker to amployar.

25 .No worker shall be bulliad. Any workaer awara of any bullying shall report gaid instance to Employer as soon

as possible, Any worker found to have bullied another worker will ba subjest to termination.

26.Employer or Supervisorfs constructive ecriticism of worker’s work shall net be considered as bullying,

27 .Worker must immediately report any communicable disease or condition to amployer.

28.There shall be no retaliaticn by any other worker against a worker for reporting activities of the other

worker to employer.



REPRESENTATIVE AGREEMENT

TO WHOM TT MAY CONCERN:

I, the Undersigned, name and appoint USA WORKS, INC,., their
exployeas, agente and assigns, as our Rapresentative f£for the
exprass purpcse of assistance in submitting our request for H-2
certification and our petition for temporary foreign guest workers.
This does not extend to matters related to post-certification wage
change notices, audite or investigations.

During the process of obtaining ocertification and approval
our Representative is authorized to: communicate with and racaive
communications from any Federal or stata agency, submit our
docunentation as should be needed to receive decumentation from any
Faederal or state agency.

I agsume full responsibility for the accuracy of information
provided at all times to our Representativa and for all
representations made to ocur Representative and shall defend said
Representative, their employees, agents and assigns againat any
claims made as a the result of our failure to mccurately provide
information, All information 18 to be raleased to our
Representativae,

All information/ correspondence regaxding my H2 application
shall be sent to:

USA WORES, INC.
500 Ocean Pond Road
Lake Park, Georgia 31636
Tele: 229-559-0241 Fax: 229-559-0628
E-mail: usaworksfaol.com

™)) o

PHILfP' J. RESTINE/ JR.

ExcH#: 3
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